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Ngud;gpw;fpdpaPh;> ngUkjpg;gpw;FhpaPh;> tzf;fk;. 

 Kjw;fz; jkpof jQ;ir nly;lh tptrhapfspd; tho;thjhuk; ghjpf;Fk; tifapy; 

kj;jpa muR cr;rePjpkd;wj;jpd; jPh;g;ghizf;F nrtp rha;f;fhky; ,d;W tiu 
fhtphp Nkyhz;ik thhpak; mikf;fhky; fhyk; jho;j;jp tUfpwJ. khz;GkpF ghuj 

gpujkh; mth;fis cldbahf chpa eltbf;if vLf;f Ntz;LNfhs; 
tpLf;fpNwhk;. 

 murhiz vz;.33 P&AR Jiw ehs; 06.04.2018d; gb Jiwj; jiyikNa cjtpg; 
nghwpahsh;fs; fhypg;gzpapl vz;zpf;ifia Neubahf jkpo;ehL Njh;thizaf; 

FOtpw;F mDg;gyhk; vd;gjhy; 2017-18Mk; Mz;bw;fhd fhypg;gzpaplq;fis 

fzf;fPL nra;J cjtpg; nghwpahsh;fs; fhypg;gzpaplq;fis epug;g 

Nfl;Lf;nfhs;sg;gl;Ls;sJ. 2016-17 kw;Wk; 2017-18Mk; Mz;bw;fhd  
fhypg;gzpapl vz;zpf;if Rkhh; 200 nghwpahsh; (rptpy;)> Njh;T nra;jpl chpa 

fUj;JU Njh;thizf; FOtpw;F Kjd;ikj; jiyikg; nghwpahsh; (fl;llk;)> 

jiyikg; nghwpahsh; (nrd;id kz;lyk;) kw;Wk; jiyikg; nghwpahsh; (nghJ)> 
nghJg;gzpj;Jiw mth;fshy; tpiutpy; mDg;gg;gl cs;sJ vd 

njhptpj;Jf;nfhs;fpNwhk;. 

 cjtpr; nraw;nghwpahsh;fs; fhypg;gzpapl vz;zpf;if 215f;F xg;Gjy; ngwg;gl;L 

Xuhz;L KbT ngWk; epiyapYk; gjtp cah;T ,d;W tiu ngw ,ayhj epiy 
ePbf;fpwJ. 

 cjtpr; nraw;nghwpashh;fs; gjtp cah;T njhlh;ghd tof;Ffs; cah;ePjpkd;wj;jpy; 
epYitapy; cs;sjhy; mt;tof;Ffspy; gjtp cah;T gl;bay; jahhpf;f Kbahj 

epiy cs;sJ. tof;Ffis tpiue;J Kbj;jpl ekJ rq;fq;fspd; rhh;gpy; njhlh; 
Kaw;rp Nkw;nfhs;sg;gl;L  tUfpwJ. 

 2017-18Mk; Mz;L nraw; nghwpahsh; gjtp cah;T ngw;w 75 cjtpr; 

nraw;nghwpahsh;fspy; 60 NgUf;F nraw; nghwpahsh; gjtp cah;Tk; gzpakh;T 
MizAk; tpiutpy; toq;f Kjd;ikj; jiyikg; nghwpahsh; (fl;llk;)> jiyikg; 

nghwpahsh; (nrd;id kz;lyk;) kw;Wk; jiyikg; nghwpahsh; (nghJ)> 
nghJg;gzpj;Jiw mth;fis Nfl;Lf;nfhz;Ls;Nshk;. tpiutpy; ngw;Wj;ju 

midj;J eltbf;iffisAk; vLj;J tUfpNwhk;. 

 2017-18Mk; Mz;bw;fhd fz;fhzpg;Gg; nghwpahsh; fhypg;gzpapl kjpg;gPL 54-f;F 

P&AR Jiwapd; xg;GjYf;fhf mDg;gg;gl;Ls;sJ. tpiutpy; xg;Gjy; ngw 

midj;J eltbf;ifAk; vLf;fg;gl;LtUfpwJ. 

bghJ¢ brayhs® klš 
 

   18.04.2018 
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 2018-19Mk; Mz;bw;fhd jiyikg; nghwpahsh; fhypg;gzpaplq;fs; 14f;F jkpof 

murpd; xg;Gjy; ngw Kjd;ikj; jiyikg; nghwpahsh; (fl;llk;)> jiyikg; 
nghwpahsh; (nrd;id kz;lyk;) kw;Wk; jiyikg; nghwpahsh; (nghJ)> 

nghJg;gzpj;Jiw mth;fshy; mDg;gg;gl;Ls;sJ. 

 cjtpr; nraw; nghwpahsh; (kpd;) fhypg;gzpapl kjpg;gPL 20f;F jahh; nra;J 

muRf;F mDg;gg;gl;L jw;NghJ murpd; Fwpg;Giuf;F Kjd;ikj; jiyikg; 
nghwpahsh; (fl;llk;)> jiyikg; nghwpahsh; (nrd;id kz;lyk;) kw;Wk; jiyikg; 

nghwpahsh; (nghJ)> nghJg;gzpj;Jiw mth;fshy; gjpy; toq;fp murpd; 
ghprPyidf;F mDg;gg;gl;Ls;sJ. 

 nraw;nghwpahsh; (kpd;) gjtp cah;T gl;bay; khz;GkpF jkpof Kjyikr;rh; 

mth;fspd; mYtyfj;jpypUe;J jpUg;gg;gl;Ls;sJ vd mwpfpNwhk;. gjtp cah;T 
gl;bay; kPz;Lk; murpd; xg;Gjy; ngw midj;J eltbf;iffisAk; vLj;J 

tUfpNwhk;. 

 fz;fhzpg;Gg; nghwpahsh; gl;baypy; ,lk;ngWk; nraw; nghwpahsh; midtUk; 

jj;jk; ke;jd mwpf;ifia chpa mYtyhplk; ngw;W Kjd;ikj; jiyikg; 
nghwpahsh; (fl;llk;)> jiyikg; nghwpahsh; (nrd;id kz;lyk;) kw;Wk; jiyikg; 

nghwpahsh; (nghJ)> nghJg;gzpj;Jiw mYtyfj;jpy; Nrh;f;FkhW 
Nfl;Lf;nfhs;sg;gLfpwhh;fs;. 

 ekJ rq;fj;jpd; rhh;ghf ,e;jpa nghwpahsh; $l;likg;G (INDEF) $l;lj;jpy; 

nghwp.K.GdpjNty;> nrayh; mYtyf eph;thfk;> nghwp.C.ghyKUfd;> ,izr; 

nrayh; ntspaPL> kw;Wk; nghwp.M.jdNrfud ;> nghJr; nrayhsh;> cjtpg; 

nghwpahsh; rq;fk;> mth;fs; 07.04.2018 kw;Wk; 08.04.2018 md;W mrhk; khepyk; 

nfs`hj;jpapy; fye;Jnfhz;L nghwpahsh;fspd; eyd; Fwpj;J> ek; fUj;Jf;fis 
vLj;Jiuj;Js;shh;fs;. 

 06.04.2018 md;W khz;GkpF Kjyikr;rhpd; nrayhsh; jpU.rha;Fkhh;> ,.M.g.> 
mth;fis rq;fj;jpd; rhh;ghf re;jpj;J> nraw;nghwpahsh; ngah;g; gl;bay; xg;Gjy; 

ngw Njitahd midj;J eltbf;iffisAk; mth; vLj;jikf;F ekJ rq;fk; 
rhh;ghf kdkhh;e;j ed;wpapid njhptpj;Jf;nfhz;Nlhk;;. 

 gzpahsh; rPuikg;Gf; FOj; jiyth; jpU.S.MjpN\ra;ah> ,.M.g.(Xa;T)> gzpahsh; 

rPuikg;Gf; FOj;jiyth; vd;fpw tifapy; mth;fis rq;fj;jpd; rhh;ghf re;jpj;J 
ekJ tho;j;Jf;fisj; njhptpj;Njhk;. 

 

           bgh¿P®. K. jdnrfu‹        bgh¿P®. f. m‹ò 
bghJ¢ brayhs®, cjé¥ bgh¿ahs® r§f«                  bghJ¢ brayhs®, bgh¿ahs® r§f« 
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S.No. Name of the 
Assistant Executive Engineer 

Date of Birth Date of 
Retirement 

1 Er.G.Ravi 05.10.1960 31.10.2018 
2 Er.R.Elangovan 20.05.1962 31.05.2020 
3 Er.K.Meialagan 07.06.1962 30.06.2020 
4 Er.V.Asaithambi 07.06.1962 30.06.2020 
5 Er.P.Prabakar 10.06.1962 30.06.2020 
6 Er.D.Dakshnamoorthy 28.06.1962 30.06.2020 
7 Er.T.B.Tirumurthy 12.07.1962 31.07.2020 
8 Er.M.Muthamil Selvi 24.07.1762 31.07.2020 
9 Er.T.Gnanambal 29.07.1962 31.07.2020 
10 Er.N.Venkataramakrishnan 29.07.1962 31.07.2020 
11 Er.K.Thenmozhi 10.10.1962 31.10.2020 
12 Er.M.Vasudevan 02.12.1962 31.12.2020 
13 Er.C.Isaiarasan 13.04.1964 30.04.2022 
14 Er.P.Devarajan 15.01.1963 31.01.2021 
15 Er.R.Jamuna Dhevi 25.01.1963 31.01.2021 
16 Er.I.Selvapackiam 04.05.1964 31.05.2022 
17 Er.S.Radhakrishnan 10.02.1963 28.02.2021 
18 Er.M.Sankaralingam 24.02.1963 28.02.2021 
19 Er.K.Madhavan 10.03.1963 31.03.2021 
20 Er.S.Balamurugan 29.03.1963 31.03.2021 
21 Er.A.Valluvan 21.07.1964 31.07.2022 
22 Er.T.Padma 11.04.1963 30.04.2021 
23 Er.V.Sebasthi Devi 06.03.1963 31.03.2021 
24 Er.S.Nagaraj 13.04.1963 30.04.2021 
25 Er.S.Mallika 21.04.1963 30.04.2021 
26 Er.A.Pazhanichamy 01.05.1963 30.04.2021 
27 Er.R.Sornakumar 01.05.1963 30.04.2021 
28 Er.C.N.Shobana 30.04.1963 30.04.2021 
29 Er.R.Anbalagan 10.05.1963 31.05.2021 
30 Er.S.Arunachalam 10.05.1963 31.05.2021 
31 Er.R.Manimohan 24.05.1963 31.05.2021 
32 Er.A.Parakath Nisha 02.06.1963 30.06.2021 
33 Er.R.Bhaskar 25.05.1963 31.05.2021 
34 Er.K.Punithavel 10.06.1963 30.06.2021 
35 Er.R.A.Murugesan 12.06.1963 30.06.2021 
36 Er.R.Selvarajan 12.06.1963 30.06.2021 

Approved Panel of Assistant Executive Engineers for promotion as Executive Engineers 
G.O. (2D) No.22  Public Works (A1) Dept  dated : 26.03.2018 
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37 Er.S.Ilango 18.06.1963 30.06.2021 
38 Er.P.Krishnan 18.06.1963 30.06.2021 
39 Er.K.Ashok 21.06.1963 30.06.2021 
40 Er.P.Devi 15.07.1963 31.07.2021 
41 Er.N.N.Thiyagarajan 19.04.1962 30.04.2020 
42 Er.M.Maria Henri George 19.07.1963 31.07.2021 
43 Er.S.Muthu Parvatha Vardhini 28.07.1963 31.07.2021 
44 Er.M.Kalaiselvi 15.08.1963 31.08.2021 
45 Er.K.Prabakar 07.09.1963 30.09.2021 
46 Er.C.T.Shanmugam 15.10.1963 31.10.2021 
47 Er.D.Malarvizhi 04.12.1963 31.12.2021 
48 Er.P.Babu 08.10.1963 31.10.2021 
49 Er.C.Sumathi 24.12.1963 31.12.2021 
50 Er.S.Sankaralingam 08.12.1963 31.12.2021 
51 Er.V.Damodaran 08.01.1964 31.01.2022 
52 Er.R.Sakthivel 22.02.1964 28.02.2022 
53 Er.R.Pandy 24.02.1964 28.02.2022 
54 Er.K.Senthil Kumar 02.05.1964 31.05.2022 
55 Er.A.Jawahar 11.03.1964 31.03.2022 
56 Er.V.P.Sathyavaageiswaran 08.04.1964 30.04.2022 
57 Er.K.Murugan 04.06.1964 30.06.2022 
58 Er.A.Kannan 07.06.1964 30.06.2022 
59 Er.R.Anbarasan 29.06.1964 30.06.2022 
60 Er.V.Ravi 30.07.1964 31.07.2022 
61 Er.T.Jayanthi 30.07.1964 31.07.2022 
62 Er.A.P.Anbarasan 03.07.1961 31.07.2019 
63 Er.D.Sankar 17.06.1960 30.06.2018 
64 Er.M.Muralidharan 20.07.1960 31.07.2018 
65 Er.P.Ambaprasad 28.07.1960 31.07.2018 
66 Er.K.Soundararajan 01.03.1962 29.02.2020 
67 Er.T.Thanasingh Rajan 16.01.1961 31.01.2019 
68 Er.K.Gopalsamy 10.02.1961 28.02.2019 
69 Er.N.Baskaran 05.03.1961 31.03.2019 
70 Er.P.Sridhar 24.05.1962 31.05.2020 
71 Er.K.Sundarappan 20.01.1962 31.01.2020 
72 Er.K.Rajendran 07.06.1960 30.06.2018 
73 Er.A.Amudha 26.04.1960 30.04.2018 
74 Er.M.Selvaraj 05.04.1960 30.04.2018 
75 Er.N.Ganesan 15.12.1961 31.12.2019 

 

Our Hearty Congratulations to the above Engineers   - Editor 
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SPECIAL LEGAL FUND FOR PAY CASE 
 

Salem Branch 

Sl.No Name Designation Amount (Rs.) 

1 Er.P.Shiyamala Devi AEE 2000 

2 Er.Arulalagan AEE 5000 

4 Er.A.Dhavamani AEE 3000 

3 Er.V.Parthiban AE 5000 

5 Er.M.P.Ramya AE 3000 

6 Er.T.U.Saranya AE 3000 

7 Er.P.Sathiya Priya AE 3000 

8 Er.V.Manickavasagam AE 3000 
 

 
Chennai Branch 

Sl.No Name Designation Amount (Rs.) 

1 Er.K.Sumathi AEE 5000 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

ed;wp!   ed;wp!!  ed;wp!!! 
 

rq;fj;jpd; tof;F epjpf;F ngUkstpy; epjp toq;fpa cWg;gpdh;fSf;Fk; njhlh;e;J 
Kaw;rpfs; Nkw;nfhz;L epjp jpul;b tUk; fpisr; rq;fg; nghWg;ghsh;fSf;Fk; 
ed;wpapidAk; ghuhl;LfisAk; njhptpj;Jf; nfhs;fpNwhk;.    
              - Mrphpah; 

nghwpahsh; cWg;gpdh;fSf;F md;ghd Ntz;LNfhs; 
jw;NghJ ek; rq;fj;jpd; rhh;ghf elj;jg;gl;L tUk; tof;FfSf;fhf epjpapid 
jhuhskhf mspf;FkhW md;Gld; Nfl;Lf;nfhs;fpNwhk;. nrd;id fpisr; rq;fg; 
nghwpahsh;fs; tof;Fepjp ng eltbf;if vLf;ff; Nfl;Lf;nfhs;fpNwhk;. 

AOE Legal Fund A/c.No.30096767382, IFSC Code :  SBIN0006489 State Bank 
of India, PWD Campus, Chepauk, Chennai-5.  
Er.M.Manimaran & Er.A.Ariharan                       Er.K.Prabhakar & Er.S.Nagaraj 
Secretary Legal Affairs, AEA                        Joint Secretary Legal Affairs, AOE
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Sir, 

Ref. 1. Association of Engineers Lr.No.001/GS-AOE/2017-11  dt.07.09.2017 

 2. Association of Engineers Lr.No.001/GS-AOE/2017-27 dt.05.11.2017 

 3. Tamilnadu Engineers’ Federation Lr.No.1  dt 03.01.2018 
 

 We have been representing to the appropriate authorities for redressal of 
various grievances affecting the interest of the Public Works Department (PWD) 
Engineers and their fraternity in other Engineering Departments/Boards/Corporation 
as well. Among these, the following issues are very grave in nature requiring urgent 
intervention by all concerned so as to ensure smooth and conducive working 
atmosphere among the engineers and for smooth functioning of the PWD Divisions in 
the matter of works payments and accounts in the interest of the Department as a 
whole. 

I.  Benefit of 7th Pay Commission to be extended to Engineers. 

 While implementing the 7th Pay Commission for the State Government 
Servants, the Engineers in the categories of Assistant Engineer, Assistant Executive 
Engineer and Executive Engineer have been sidelined citing the Appeal preferred by 
the Government before the Hon’ble Supreme Court of India. The Government has 
ignored the Hon’ble High Court of Madras orders granting stay of the G.O.Ms.No. 71 
Finance (PC) Department dated 26.02.2011 and G.O.Ms.No.242 Finance (PC) 
Department dt. 22.07.2013 in which the pay scales of the above categories of 
Engineers were reduced. The Hon’ble Courts have not come in the way of granting 
new pay scales from the pre-revised scales drawn based on the court stay orders. In 
view of the arduous nature of work, the Engineers face which are not comparable with 
the works of any other similar categories as explained in the letter third cited (copy 
enclosed), the Engineers in the category of Assistant Engineer, Assistant Executive 
Engineer and Executive Engineer may be recommended for getting the benefit of the 

Letter to The Chairman, Board of Engineers, PWD, Chepauk, Chennai-5, on PWD-
grievances of PWD Engineers and their fraternity under Govt. of Tamilnadu –issues 
relating to denial of new revised scales of pay, direct recruitment provision for 
Assistant Executive Engineer category to be deleted and withdrawal of treasury 
function from PWD Divisions causing difficulties – request to pass necessary resolutions 
for redressal by the Govt. – requested – Reg. vide Letter No.001/GS-AOE/050-2018 
Dt.17.03.2018 

rq;fj;jpd; Nfhhpf;if fbjq;fs; 
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new 7th Pay commission from the pre-revised scales now they draw in the Pay Band III 
in the Grade Pay of Rs.5400/-, Rs.6,600/- & Rs.7600/- respectively. 

II.  Direct recruitment of Assistant Executive Engineer to be deleted  from 
the Special Rules. 

 The Special Rules for TNES provides for direct recruitment to the post of 
Assistant Executive Engineer besides recruitment by transfer. But, this provision has 
not been operated for more than 50 years in PWD as it did not yield the desired result 
as experienced from such direct appointments in the past. The directly recruited 
Assistant Engineers through TNPSC similar degree qualification and selection process, 
are found to be better suited for appointment to the post of Assistant Executive 
Engineer by transfer in view of the added advantage of practical experience in 
departmental procedures, rules etc. Therefore, the provision of direct recruitment of 
Assistant Executive Engineer in the Special Rules for TNES becomes obsolete as 
explained in detail in the letter first cited (copy enclosed). Here it is not out of place to 
mention that similar provisions in Special Rules for Tamil Nadu Highways Engineers for 
direct recruitment to the post of ADE (equivalent to Assistant Executive Engineers) 
was ordered to be deleted vide G.O. Ms.No.68 Highways (HK1) Department dt. 
1.4.2002. 

 In view of the reasons and circumstances explained in detail, the statutory 
provision of direct recruitment to the post of Assistant Executive Engineer under 
Branches I, V & VII of TNES (Civil, Electrical and Mechanical) may please be get 
deleted from the Special Rules for TNES so as to put an end to unnecessary and 
unrelated arguments in the matter in future. 

III. Re-introduction of Treasury function in PWD Divisions: 

 The Government in the G.O.Ms.No.72 Finance (LOC) Department dt. 
29.02.2016, had ordered withdrawal of Treasury functions for works expenditure 
operated by the Executive Engineers of PWD divisions and attached to the respective 
Pay of Accounts Office and Treasury Offices of the Department of Treasuries and 
Accounts for making payments through ECS w.e.f. 1.04.2016 for the reason that the 
system of issue of cheques was objected to by RBI. But, this changeover was not 
smooth as expected and the desired result not achieved. The revised procedure 
brought more paper works thereby increase in the work load in the Division Offices. 
Payment to contractors for works, have been unduly delayed. The delayed payment 
to contractors leads to delayed progress of works. 

 The procedure prescribed for reconciling the work-wise expenditure every 
month with Treasury figures before rendering accounts to Accountant General, has 
become impracticable and hence the timely availability of correct works expenditure 
could not be ensured. Often, this results in wrong booking of expenditure involving 
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protracted procedure with long delay to set right the errors. Except for cheque 
payments, the accounting procedure previously followed were fool-proof with all the 
data on work expenditure etc were readily available on closure of the monthly 
accounts on the last working day of the month.  

 Under the above circumstances, if the Executive Engineers of PWD Divisions 
were to be authorized to operate ECS payments, all the difficulties now being faced in 
PWD, could be easily overcome. All these difficulties are explained elaboratedly in the 
letter second cited (copy enclosed). It is therefore requested to consider restoration of 
treasury functions to PWD Division offices as existed prior to 1.4.2016 with ECS 
powers entrusted to EEs so as to ensure timely payments, availability of expenditure 
data with smooth accounting procedure to achieve the targeted dates in the 
implementation of the Government policies and commitments. 

IV. Induction Training Programme to Directly Recruited Assistant Engineers:  

For directly recruited Assistant Engineers, the Induction Training Programme 
shall have to be conducted for knowing all nature of works of the Department in detail 
as they are going to deal with public money. The duration of the training may be for a 
minimum period of two months and IMTI Trichy could be a probable location for 
imparting such training. The syllabus etc. shall have to be evaluated according to the 
existing system of Public Works Department. 

 Besides one more month of on-site training programme is necessary for gaining 
practical knowledge by watching the functions of various wings of the Public Works 
Department so as to work efficiently. The TNPSC candidates of particular year batch 
may be splitted conveniently into different groups and sent for undergoing training. 

With regards, 

    Yours Truly, 
 

     Er.K.Anbu, 
      General Secretary, AOE 

 

 
 
 

 

 

 

cWg;gpdh;fspd; ftdj;jpw;F 

 08.04.2018 md;W m];]hk; khepyk; fTfhj;jpapy; eilngw;w 
mfpy ,e;jpa khehl;by;> jkpo;ehL nghwpahsh; $l;likg;gpd; 
jiyth; nghwp.S.Mde;j;> ,e;jpa nghwpahsh; $l;likg;gpd; Jiz 
ngUe;jiytuhf Njh;e;njLf;fg;gl;Ls;shh;. nghwp.S.Mde;j;> 
mth;fSf;F ekJ rq;fj;jpd; rhh;ghf tho;j;Jf;fisAk;> 
ghuhl;Ljy;fisAk; kfpo;r;rpNahL njhptpj;Jf;nfhs;fpNwhk;. 

                                                                                                     - Mrphpah; 
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Ref  :  AOE Lr.No.001/GS-AOE/050-2018 dt. 17.03.2018. 
 We have represented in the reference cited, for placing the subjects 
detailed in it in the Board of Engineers meeting and for passing necessary 
resolutions for sending proposal to the Government from the Engineer-in Chief 
(Buildings) & Chief Engineer (General), Public Works Department.  In addition to 
that we also request you to consider the following subjects for placing the same in 
the Board of Engineers meeting. 
Un-equal work load shall have to be reasonably distributed among PWD 
Divisions. 
 It is observed that certain PWD Divisions are spending huge amount 
towards works, whereas other Divisions are functioning with very less budget 
provisions or even with zero budget provision. Therefore to obtain a good 
reasonable progress and quality work, the works have to be re-distributed or 
allocated equally among divisions.  
 It also creates a frustration among the Engineers and some of the Divisions 
continuing without any further work. This may lead to closure of such Divisions. 
 Hence, we request the Chairman of Board of Engineers to include the above 
subject as another agenda to discuss in the Board of Engineers for passing 
resolution and further action. 
     With kind regards, 

 Yours truly, 
      

           (Er.K.Anbu) 
                   General Secretary, AOE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Letter to The Chairman, Board of Engineers, PWD, Chepauk, Chennai-5, on PWD- 
Equal distribution of work load among the Divisions - Regularising – request. vide 
Lr.No.001/GS/AOE-51/2018 Date :  05.04.2018 

ke;jd mwpf;if (Confidential Report) 
 

jq;fsJ fPo; gzpGhpAk; mYtyh;fs; 31.03.2018 tiu ke;jd mwpf;if vOjpa 
fPo;f;fz;l nghwpahsh;fSf;F kdkhh;e;j ghuhl;Lf;fs;.  

1. nghwp.K.fUzhepjp> nraw; nghwpahsh;> fl;bl fl;Lkhdf; Nfhl;lk; 
(kUj;Jtg; gzpfs;)> nrd;id. 

2. nghwp.Rg;gpukzp> jiyth;> fhtphp njhopy;El;g (FOkk;)> nrd;id. 

3. nghwp.B.fdfuh[;> rpwg;Gj; jiyikg; nghwpahsh;> Rw;Wr;#oy; tl;lk;> jpUr;rp. 

4. nghwp.R.nry;tFkhh;> fz;fhzpg;Gg; nghwpahsh;> Nky;fhtphp tbepy tl;lk;> Nryk; 

5. nghwp.B.ghyRg;gpukzpad;;> fz;fhzpg;Gg; nghwpahsh;> nts;shW tbepy tl;lk;> flY}h;. 
            - Mrphpah; 
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nghwpahsh;fspd; Cjpak; njhlh;ghf> xU egh; FOtplk; ekJ Nfhhpf;iffSf;F 

tYNrh;f;Fk; tifapy; nghwpahsh; cWg;gpdh;fsplkpUe;J tphpthd MNyhris kw;Wk; 

fUj;JUf;fis gsaoe.pwd@gmail.com / aoe_aea@yahoo.com vd;w kpd;dQ;rYf;F 

mDg;GkhW Nfl;Lf;nfhs;fpNwhk;. 

 - Mrphpah; 

 
 
 
Letter No.001/GS-AOE/052-2018     

 Dt.06.04.2018 

 

Sir, 

 Ref. : 1.Govt. PWD Lr.No.19608/A2/2013-11  Dt.30.06.2017 

    2. Engineer-in Chief (Buildings) and Chief Engineer (General) PWD 
Lr.No.C1(2)/11462/2008  Dt.16.11.2017 and 20.3.2018. 

 

 The service books of 32 AEEs and EEs are held up at Government level in 

connection with the proposal for granting higher pay on par with the juniors for want 

of compliance report as called for in the Government letter first cited and reminders 

issued thereon by the Engineer-in Chief (Buildings) and Chief Engineer (General) PWD 

in the reference second cited. 

    2. The report called for in respect of para (iii) of the Government letter in which 

the Proposals are to be examined as per the Accountant General’s audit similar to that 

of Tvl.P.V.Durai and Tvl.Krishnamoorthy, is still pending. This report may kindly be 

expedited as the proposals in respect of 32 AEEs/EEs on junior getting more pay along 

with their services books, are pending at Government level for want of concerned 

Chief Engineer’s report. 

I request early compliance in this regard. 

With kind regards, 
       Yours faithfully, 

(,jw;fhd Nfhhpf;if gf;fk; 26,y; jug;gl;Ls;sJ) 
Er.K.Anbu 

         General Secretary, AOE 
 
 
 
 
 
 
 

 
 

Letter to All Chief Engineers of Public Works Department and Water Resources 
Organisation, Chennai-5, on PWD-TNES-Accountant General’s audit on fixation of 
Pay in the post of selection grade of Assistant Executive Engineer-Report required by 
the Government for clearing the proposals for granting pay on par with juniors in 
respect of 32 AEEs/EEs – request to send report to Government – immediately vide 
Letter No.001/GS-AOE/052-2018  Dt.06.04.2018 

mailto:gsaoe.pwd@gmail.com
mailto:aoe_aea@yahoo.com
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CONSTRUCTED WETLANDS TECHNOLOGY FOR WATER POLLUTION CONTROL - A 
COST-EFFECTIVE AND SUSTAINABLE APPROACH  

Er. R. Manivannan 
Assistant Executive Engineer, PWD, Special Planning & Designs Sub Division, Trichy. 

 
Background and Abstract 

This article discusses the introduction and potential of Constructed Wetlands Technology 
for wastewater treatment based on the field visit and workshop attended by a team led by 
the Special Chief Engineer, Environmental Cell Circle, PWD, Trichy, Er. B. Kanagaraj, B.E., 
with 5 Engineers at Aligarh Muslim University, Aligarh, UP on 5th February 2018. The visit 
was undertaken on the recommendations of Prof. S. Mohan, IIT Madras. Recently, AMU has 
developed a demonstration scale wastewater treatment facility under the Indo-European 
SWINGS Research Project. This demonstration unit is based on a very new concept of 
wastewater treatment involving Anaerobic Digestion, Constructed Wetlands and Solar 
Driven Disinfection System where no energy is required to treat the sewage water to a 
level of potable quality. The state-of-the-art technology "constructed wetlands" used for 
the first time in India incorporated novelty and innovations with inputs from European 
institutions to produce finest effluent quality for safe reuse and recycling wastewater. The 
unit is under operation since last two years.     

Wastewater Treatment and Management 

Wastewater is inevitable. In developing countries like India, it is one of the major 
challenges and theyare; towns and cities are poorly planned; people are having less 
awareness; The cost requirement is also huge. It’s a problem as well as a solution. With 
rapid expansion of cities/towns, quantity of grey/wastewater is increasing in the same 
proportion. The proper treatment of wastewater before it is discharged into the 
environment will help to mitigate damages.  

The conventional wastewater treatment processes are expensive and require more energy, 
complex operations and maintenance. But, the natural process of wastewater treatment is 
highly efficient, eco-friendly, sustainable, cost effective, simple to implement, easy to 
operate and maintain. The Constructed Wetlands Technology, a natural process of 
wastewater treatment which is proven as a successful one in many countries like United 
States, EU Nations, Japan, China, Australia, etc. fulfills the above requirements.        

Natural Process of Wastewater Treatment 

In the natural environment, physical, chemical and biological processes occur when water, 
soil, plants, micro-organisms and the atmosphere interact. Natural wastewater treatment 
systems are used all over the world for the purification of wastewater from industry, 
household and agriculture. The constructed wetlands is one among the natural systems for 
effective wastewater treatment. Other natural treatment systems are oxidation ponds, 
waste stabilization ponds, aerobic lagoons etc.   

Constructed Wetlands Technology 

Constructed Wetlands (CWs) are artificially designed accelerated system based on natural 
process, mainly involving shallow basin, media (soil/gravel) and vegetation (macrophytes) 
that treats the wastewater under a controlled environment. On the basis of hydraulics, it 
can be classified into horizontal or vertical flow type. It can be either free-surface or sub-
surface types.  
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Typical Section of the Constructed Wetland 
In general CWs consist of two separate categories classified by the location of the water 
surface.  These classifications are defined as subsurface flow (SSF) and free water surface 
flow (SF). Both types of wetlands use emergent aquatic vegetation in conjunction with the 
treatment of wastewater. 

The general concept is that the plants, micro-organisms and substrates together act as a 
filter and purification system. First, water is slowed as it enters the wetland, allowing for 
the sedimentation of solids. Through the process of water flow through the constructed 
wetland, plant roots and the substrate underlying layer remove the larger particles present 
in the wastewater. Pollutants and nutrients present in the wastewater are then naturally 
broken down and taken up by the bacteria and plants, thereby removing them from the 
water. The retention time in the wetland, which varies depending on the design and desired 
quality level. After treatment in a constructed wetland, water can be safely released into 
surface waters or used for various purposes. 

The Constructed Wetlands treatment system offers very high removal efficiencies for 
organic pollution, nutrients removal, solids load and heavy metals.  

This technology for wastewater treatment can be applied in many ways. It can be used as a 
centralized system, decentralized, in-situ, on-site or even at the roof-tops. In European 
countries and Japan, almost all of their small towns and villages have sewage treatment 
plants based on CWs. In Germany and Denmark, this technology is also widely used in the 
drains as an in-situ approach. In UK, it is also used in Gardens, Landscapes and in 
townships.  

 
 
 
 
 
 

             Sewage Treatment Plant Cum Landscape   Pilot CW in Leipzig, Germany 
                       based on CWs in Thailand 
 
 
 
 
 
 
 

        Full-Scale CW facility for a Village in Spain         Centralized STP based on CWs in Czech Republic 
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   In-Situ Application of CWs in Europe 
Courtesy: SWINGS, AMU 

Surface Flow  
A Surface Flow system consists of a basin or 
channel with a liner system and soil to promote 
and support roots of emergent vegetation, with 
water that is exposed to the atmosphere. The 
water is typically at a relatively shallow depth 
and the intended flow path through the system is 
horizontal. SF type systems closely resemble 
natural wetlands. 

Subsurface flow wetlands can be further classified as horizontal flow and vertical 
flow constructed wetlands 

Schematic of a vertical subsurface flow 
constructed wetland: Effluent flows through pipes 
on the subsurface of the ground through the root 
zone to the ground.Vertical flow CWs are 
considered to be more efficient with less area 
required compared to horizontal flow CWs. 
In the vertical flow constructed wetland, the 
effluent moves vertically from the planted layer 
down through the substrate and out. 
 
Schematic of the Horizontal Subsurface Flow 
Constructed Wetland: Effluent flows horizontally 
through the bed.In the horizontal flow CW, the 
effluent moves horizontally via gravity, parallel 
to the surface, with no surface water thus 
avoiding mosquito breeding. 

The wastewater passes through a sand medium on which plants are rooted. A gravel 
medium (generally limestone or volcanic rock lava stone) can be used as well and is mainly 
deployed in horizontal flow systems though it does not work as efficiently as sand. 

Secondary Treatment under constructed wetlands (CWs): Constructed subsurface 
flow wetlands are meant as secondary treatment system which means that the effluent 
needs to first pass a primary treatment which effectively removes solids. Such a primary  
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treatment can consist of sand and grit removal, grease trap, compost filter, septic tank, 
imhoff tank, anaerobic baffled reactor or up flow (UASB) reactor. The following treatment is 
based on different biological and physical processes like filtration, adsorption or 
nitrification. Most important is the biological filtration through a bio-film of aerobic or 
facultative bacteria. Coarse sand in the filter bed provides surfaces for microbial growth 
and supports the adsorption and filtration processes. For those micro-organisms the 
oxygen supply needs to be sufficient. Especially in warm and dry climates the effects of 
evapotranspiration and precipitation are significant. In cases of water loss, a vertical flow 
CW is preferable to a horizontal because of an unsaturated upper layer and a shorter 
retention time. 
Operation and Maintenance: Overloading peaks should not cause performance problems 
while continuous overloading lead to a loss of treatment capacity through too much 
suspended solids, sludge or fats. Subsurface flow wetlands require the maintenance tasks 
such as regular checking of the pretreatment process, of pumps when they are used, of 
influent loads and distribution on the filter bed. 

Plantings of reed beds are popular in constructed subsurface flow wetlands. Other 
plants are phragmites, australis, canna indica, sagittaria used in the filter bed. 

Implementation and Capital Cost: The Constructed Wetlands are very easy to 
implement or construct. These can be constructed using locally available material or 
earthern basin. Their life-time costs are significantly lower than those of conventional 
treatment systems. Often their capital costs which include cost of sand, gravel, liner 
material, cost of wall, cost of plant are also lower compared to conventional treatment 
systems. They need significant space and its costs.  

Treatment Performance: The constructed wetlands is a proven technology 
throughout the Europe and North America. All the villages, towns, natural water bodies like 
lakes and ponds in these countries are mainly connected with treatment facilities like 
constructed wetlands. The effluent after CWs is much improved and clean as it removes all 
the pollutants present in the wastewaters. It meets the standards for river discharge or any 
water streams. However, for coliforms, it requires adequate treatment depending upon on 
the intended reuse application. 

SWINGS: The Government of India and European Commission’s one of the Projects 
is “SWINGS” Safeguarding Water Resources in India with Green and Sustainable 
Technologies” that aimed to deploy/develop technologies for Municipal Wastewater 
Treatment with cost effective, nominal O&M and sustainable approaches with focus on 
100%  reuse and recycle of treated wastewater for various purposes under the Bilateral 
Cooperation.  

Dr. Nadeem Khalil, Professor, Civil Engineering 
Department, AMU is the main coordinator of the 
project "SWINGS" from the Indian side. The 
project was led by the Aligarh Muslim University 
(AMU) comprising consortium of 8 Indian and 10 
European partners. 

Pilot Plants: In Pilot Plant-A, raw sewage after 
screening enters into a grit chamber for the 
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removal of silt particles, inorganic solids. After this sewage goes to Anaerobic Digester 
(UASB-Up flow Anaerobic Sludge Blanket Reactor) for degradation of organic materials 
anaerobically and also removal of suspended solids. During this process, the bio-gas is also 
produced and can be used for generating electricity. The effluent from UASB enters into 
two vertical flow CWs. The wastewater after these CWs is free from SS, BOD, COD, 
Nitrogen and Phosphorous and some coliforms. This effluent is good enough for agriculture. 
In order to get potable standard, the above effluent is passed through two horizontal flow 
CWs for further purification. Finally to remove all coliforms, the effluent is passed through a 
solar driven disinfection system. After passing the CWs, it has been observed that the level 
of BOD is 1 mg/l, COD - 8 mg/l, TSS - Nil, TN - Nill, TP - nil FC - 1004MPN/100 ml there is 
no sludge produced.    

The above results imply that effluent from CWs is free from SS, BOD, COD, 
Nitrogen and Phosphorous and performed satisfactorily. It is learnt that the treated effluent 
is being utilized for agriculture, horticulture, fish rearing, toilet flush, etc.  in their campus.  

Flow scheme of SWINGS Plant at AMU is given below. 
 
 
 
 
 
 
 
 
 
 
 
 
 

Construction of Wetland Treatment plant of AMU:- 
Capacity CW of Treatment of AMU = ~ 1MLD 
Area     = 1400m2  
Population of beneficiaries  = ~10000 
Strength of AMU   = 35000  
Total Cost of the Project Rs.  = Rs. 2.74 Crores 
STP Capital Cost   = Rs. 87 Lakhs 
O&M Cost Yearly   = Rs. 2.00 Lakhs  
Application of area and its Limitation: 

Since, no mechanical apparatus and chemicals involve in this method, the overall 
cost (construction & maintenance) is considerably less when compared to other treatment 
methods.  

Treating the wastewater generated in small quantities like college/university 
complexes, blocks of flats, hospitals, mixed use building complexes, multi-family residential 
buildings, townships, etc. and the treated water could be utilized for gardening or non-
potable uses (flushing toilets, washing the floor, etc.) because the wastewater is an 
alternative source and readily available resource. 
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ABSTRACT 

 Fundamental Rules – appointment to Selection Grade / Special Grade / Special 
Temporary post on the date of accrual of increment in the ordinary Grade post – 
Fixation of pay – Amendment to Ruling under F.R.26(a) – Issued. 

Personnel and Administrative Reforms (FR-V) Department 
G.O.Ms.No.144           Dated : 12.05.1995 
Read: 

1) Government Memorandum No.17177/PC-1A/79-2, Finance (Pay Commission), 
dated 28.06.1979 

2) Government Letter No.19096/PC-1/87-1, Finance (PC-1) Department dated 
03.07.1987. 

3) From the Accountant General (Audit)-I, Madras – 35, Lr.No.AG(AU) I/CC/II/I-
1/93-94/20, dated 18.05.1993. 

ORDER: 
 The following amendment is issued to the Fundamental Rules. 
 2. The amendment hereby made shall be deemed to have come into force on 
the 1st October 1978. 
Amendment 
 In the said Fundamental Rules in rule 26, under the heading Rulings under Rule 
26 (a) after ruling 17 the following ruling shall be added namely. 
 (18) The pay of a Government servant appointed to the Selection Grade Post, 
Special Grade Post or Special Temporary posts on the date of accrual of increment in 
the ordinary grade post may be fixed without taking into account the increment that 
accrued in the ordinary grade post and he may be allowed to draw his increment on 
that date in the scale of pay applicable to the Selection Grade, Special Grade or 
Special Temporary post as the case may be”. 

(By order of the Governor) 
                                                                                   C.K.sundaravaradhan, 

Joint Secretary to Government 
 

 

For the kind Attention of our Member Engineers 
 The new Membership Subscription as per the resolution of the General Body 

Meeting held on 11.11.2017 in Erode are as follows:- 

Annual Member Subscription         Rs. 2000/- 

Life Membership Spl. Subscription        Rs. 1000/- 

Retired Engineers (For Poriyaalar Only)   Rs. 500/- 

   Solicit your earnest co-operation in this regard.  

 Er.D.Rajeshwar Babu                            Er.K.Anbu 
Treasurer, AOE & AEA         General Secretary, AOE 
 

GOVERNMENT ORDERS 
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nghJg;gzpj;Jiw> 
jiyikr; nrayfk;> nrd;id - 9. 

 
fbjk; vz;.7831/V2/2017-3> ehs;:03.04.2018 

 
mDg;Geh; 
jpU.v];.Nf.gpughfh;> ,.M.g. 
muR Kjd;ikr; nrayhsh; 
 

ngUeh; 
Kjd;ikj; jiyikg; nghwpahsh; (fl;llk;)> 
jiyikg; nghwpahsh; (fl;llk;)> nrd;id kz;lyk; kw;Wk; 
jiyikg; nghwpahsh; (nghJ)> nghJg;gzpj;Jiw> nrd;id - 5(,) 
 

Iah> 
 

nghUs; : gzpaikg;G - nghJg;gzpj;Jiw - jkpo;ehL nghwpapay; gzpj; njhFjp 
jpU.vk;.tp[aJiu (21.06.1961) cjtp nraw; nghwpahsh; (jw;NghJ nraw; 
nghwpahsh;) cjtpr; nraw; nghwpahsh; gjtpapy; (Njh;Tepiy) Njf;f 
epiy Cjpa cah;T Fwpj;J njspTiu toq;ff; NfhUjy; - njhlh;ghf. 

ghh;it: Kjd;ikj; jiyikg; nghwpahsh;> ePh;ts Mjhuj; Jiw kw;Wk; jiyikg; 
nghwpahsh; (nghJ)> nghJg;gzpj;Jiw> nrd;id fbjk; 
vz;.rp1(2)/9023/2016> ehs; 17.02.2017 

 

 

 ghh;itapy; fhZk; fbjj;jpd; kPJ jq;fspd; ftdk; <h;f;fg;gLtJld;> murhiz 
(epiy) vz;.234> epjp (Cgp)j; Jiw> ehs; 01.06.2009-,y; jkpo;ehL jpUj;jpa Cjpa tpfpj 

tpjpfs;> 2009-5(i)-,d;gb &.6000-f;F Nky; ju Cjpak; ngWk; gzpahsh;fSf;Fj; Njh;T 
epiy / rpwg;G epiy toq;f ,ayhJ. NkYk;> xt;nthU gj;jhz;L gzp epiwT 

nra;Ak;NghJ mbg;gilr; rk;gsk; / ju Cjpaj;jpy; 3% Njf;f epiy Cjpa cah;T kl;LNk 
toq;fg;gl Ntz;Lk;. mjd;gb jpU.vk;.tp[aJiu> nraw; nghwpahsh; fPo;epiy 
gzpaplkhd cjtpg; nghwpahsh; gzpaplj;jpy; rpwg;G epiy (&.15600-39100+ju Cjpak; 6600) 

ngw;w gpd;dh; cjtp nraw; nghwpahsh; gzpaplj;jpy; (juCjpak; 6600) gjtp cah;T 
ngWtjhy; mg;gjtp cah;T ehspy; (06.07.2006)-,y; Njh;T epiy toq;f ,ayhJ. vdpDk;> 
mg;gzpaplj;jpy; Njh;T epiyf;Fg; gjpyhf xU Njf;f epiy Cjpa cah;T toq;fyhk;. 
vdNt> jdpah; gjtp cah;T ngw;w ehshd 06.07.2006-,y; xU Njf;f epiy Cjpa 
cah;Tk;> 06.07.20016-,y; mjhtJ mg;gzpaplj;jpy; gj;jhz;Lfs; epiwtilAk; ehspy; 
kPz;Lk; xU Njf;f epiy Cjpa cah;Tk; toq;fyhk; vdj; njhptpj;Jf;nfhs;fpNwd;. 

 2. NkYk;> jdpahpd; gzpg;gjpNtl;bid ,j;Jld; ,izj;jDg;GtJld; mjidg; 
ngw;Wf;nfhz;ljw;fhd xg;Gifia mspf;Fk;gb jq;fisf; Nfl;Lf;nfhs;sg; 
gzpf;fg;gl;Ls;Nsd;. 

    jq;fs; cz;ikAs;s> 
      muR Kjd;ikr; nrayhsUf;fhf 
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ABSTRACT 
Public Services – Fixing the estimate of vacancies – Revised procedure – Orders – 
Issued. 

PERSONNEL AND ADMINISTRATIVE REFORMS (S) DEPARTMENT 
 
G.O.(Ms).No.33       Dated: 06.04.2018 

   Read:  
G.O.(Ms.) No.123, Personnel and Administrative Reforms(S) Department, dated 
10.09.2009. 
 
ORDER: 
 In the Government Order read above, orders were issued prescribing certain 
procedure for fixing the estimate of vacancies under the method of direct 
recruitment/promotion/recruitment by transfer. 
 2. On re-examination, it has been decided to revise the procedure for fixing the 
estimate of vacancies, so as to speed up the selection process. Accordingly, the 
following revised guidelines are issued. 
 i) In respect of the posts to be filled up by the method of Direct Recruitment 
for which the Government is the appointing authority, the estimate of vacancies 
shall be fixed by the concerned administrative department after obtaining the approval 
of the Personnel & Administrative Reforms Department. 
 ii) In respect of the post to be filled up by the method of promotion / 
recruitment by transfer for which Government is the appointing authority the 
estimate of vacancies shall be fixed by the concerned administrative department after 
obtaining the approval of the Personnel & Administrative Reforms Department. 
 iii) In respect of the posts to be filled up by the method of Direct Recruitment 
for which the Head of the Department is the appointing authority, the estimate 
of vacancies shall be fixed by him without obtaining the approval of the Finance, 
Personnel and Administrative Reforms Departments and Staff Committee. 
 iv) In respect of the posts to be filled up by the method of Direct 
Recruitment, for which the Subordinates to the Head the Department is the 
appointing authority, the estimate of vacancies shall be fixed by the concerned 
appointing authorities, without obtaining the approval of the Finance, Personnel and 
Administrative Reforms Departments and Staff Committee. 
 v) In respect of the posts for which the selection is to be made through 
recruiting agencies like Tamil Nadu Public Service Commission, Teachers Recruitment 
Board, etc. the estimate of vacancies fixed by the respective appointing authorities 
shall be furnished to the recruiting agencies by the concerned Head of the Department 
after consolidation. 
 vi) In respect of the posts to be filled up by the method of 
promotion/recruitment by transfer, for which Head of the Department or his 
subordinate is the panel drawing authority, the estimate of vacancies shall be 
fixed by the respective panel drawing authority after following the instructions in force. 

3. The above instructions shall be followed scrupulously. 
(BY ORDER OF THE GOVERNOR) 

 S.SWARNA 
          SECRETARY TO GOVERNMENT 
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               Abstract 
 
Loans and Advances – Sanction of House Building Advance – Reduction of eligibility 
criteria for sanction of House Building Advance to 4 years – Orders – Amendment – 
Issued. 

Housing and Urban Development (HBA) Department 
G.O.(Ms)No.46       Dated : 10.04.2018 
         Read: 

Representation from TANSA, Secretariat, Chennai Letter No.538/TANSA/2017, 
dated 20.11.2017.   

ORDER:- 
 Rule (1) of the state Rules to Regulate the Grant of Advances to Government 
Servants for Building etc., of Houses state that House Building Advance may be sanctioned 
to Government servants, if they have rendered six years of continuous regular service or if 
they have have been confirmed in a service whichever is earlier. The above rule prescribes 
6 years of continuous regular service or confirmation whichever is earlier. 
 2. The TANSA in the representation read above had stated as the individuals enter 
into Government Service even in the age of 35 to 40 years, they should be sanctioned 
House Building Advance soon after completion of their probation, instead of 6 years as 
prevalent now, so that they can repay the principal and interest within their service period. 
 3. The request of TANSA was examined in detail with reference to section 37 of the 
Tamil Nadu Government Servants (Condition of Services) Act, 2016 which specifies that an 
approved probationer shall be considered for confirmation of service immediately after the 
declaration of his probation. This confirmation is, however subject to the provisions of 
section 12 and sub-section (1) of section 40 of the said Act. 
 4. On detailed examination of the above point, the Government decided to 
prescribe a condition which speaks about the individual’s service condition alone, since 
confirmation of any employee depends on others in the seniority list also and hence that 
may not be a criteria for House Building Advance Sanction. 
 5. The Government therefore hereby direct that the Government Servants including 
All India Service Officers shall be eligible for sanction of House Building Advance if they 
have rendered on the date of application for advance 4 (four) years of continuous regular 
service and their probation has been declared as satisfactorily completed in the post of 
their entry into Government Service. 
 6. Consequent to the above orders, the following amendment are issued to the 
State Rules to Regulate the Grant of Advances to Government Servants for Building etc., of 
Houses. 

AMENDMENT 
 

 For the existing rule (1) of the State Rules to Regulate the Grant of Advances to 
Government Servants for Buildings etc., of Houses the following shall be substituted. 
 “House Building Advance may be sanctioned to the Government Servants including 
All India Service Officers, if they have rendered on the date of application for advance       
4 (four) years of continuous regular service and their probation has been declared as 
satisfactorily completed in the post of their entry into Government Services.” 

(BY ORDER OF THE GOVERNOR) 
 

  S.KRISHNAN 
           PRINCIPAL SECRETARY TO GOVERNMENT 
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          ©               MANUSCRIPT SERIES 

Government of Tamil Nadu 
          2018 

FINANCE (Allowances) Department G.O.Ms.No.125, Dated 11th April 2018 
 
ABSTRACT 
 
ALLOWANCES – Rate of Dearness Allowance applicable with effect from 1.1.2018 in 
respect of employees continuing to draw their pay in the Pre-2006 pay scales and Pre-
2016 Pay scale / Grade Pay – Orders – Issued. 
Read the following:- 

1. G.O.Ms.No.299, Finance (Pay Cell) Department, dated: 10.10.2017. 
2. G.O.Ms.No.300, Finance (Pay Cell) Department, dated : 10.10.2017. 
3. From the Government of India, Ministry of Finance, Department of Expenditure, 

New Delhi Office memorandum No.1/1/2018-E-II(B), dated 28.03.2018. 
4. From the Government of India, Ministry of Finance, Department of Expenditure, 

New Delhi Offiice, Memorandum No.1/1/2018-E-II(B), dated 28.03.2018. 
ORDER: 
 In the Government Order first and second read above, orders were issued 
sanctioning revised rate of Dearness Allowance to the State Government employees 
drawing pay in the Pre-revised pay scales as detailed below:- 
 

Pre-2006 pay scales Pre-2016 pay scale/Grade Pay 
Date from 

which 
payable 

Rate of Dearness 
Allowance 
(per month) 

Date from 
which 

payable 

Rate of Dearness 
Allowance 
(per month) 

(1) (2) (3) (4) 

1-7-2017 
268% of Pay  
plus Dearness 

Pay 
1-7-2017 139% of Pay plus 

Grade Pay 

2. The Government of India in its Office Memorandum third and fourth read 
above has enhanced the Dearness Allowance to its employees continuing to draw their 
pay in the pre-revised pay scales as per Fifth Central Pay Commission from 268% to 
274% with effect from 1st January 2018 and in the pre-revised pay scale / Grade Pay 
as per Sixth Central Pay Commission from 139% to 142% with effect from 1st January 
2018. 

3. Following the orders issued by the Government of India, the Government 
now sanction the revised rate of Dearness Allowance to the State Government 
employees drawing pay in the Pre-revised pay scales as detailed below:- 

Pre-2006 pay scales Pre-2016 pay scale/Grade Pay 
Date from 

which 
payable 

Rate of Dearness 
Allowance 
(per month) 

Date from 
which 

payable 

Rate of Dearness 
Allowance 
(per month) 

(1) (2) (3) (4) 

1-1-2018 
274% of Pay  
plus Dearness 

Pay 
1-1-2018 142% of Pay plus 

Grade Pay 
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4. The additional installment of Dearness Allowance payable under these orders 

shall be paid in case with effect from 1.1.2018. 
5. The arrerars of Dearness Allowance for the months of January, February and 

March 2018 shall be drawn and disbursed immediately by existing cashless mode of 
Electronic Clearance System (ECS). While working out the revised Dearness 
Allowance, fraction of a rupee shall be rounded off to next higher rupee if such fraction 
is 50 paise and above and shall be ignored if it is less than 50 paise. 

6. The Government also direct that the revised Dearness Allowance sanctioned 
above, shall be admissible to full time employees who are at present getting Dearness 
Allowance and paid from contingencies at fixed monthly rates. The revised rate of 
Dearness Allowance sanctioned in this order shall not be admissible to part time 
employees. 

7. The revised Dearness Allowance sanctioned in this order will also apply to 
the teaching and non-teaching staff working in aided educational institutions, 
employees under local bodies, employees governed by the University Grants 
Commission/All India Council for Technical Education scales of pay, the 
Teachers/Physical Education Directors/Librarians in Government and Aided 
Polytechnics and Special Diploma Institutions, Village Assistants in Revenue 
Department, Noon Meal Organisers, Child Welfare Organisers, Anganwadi Workers, 
Cooks, Helpers, Panchayat Secretaries / Clerks in Village Panchayat under Rural 
Development and Panchayat Raj Department. 

8. The expenditure shall be debited to the detailed head of account ’03. 
Dearness Allowance’ under the relevant minor, sub-major and major Heads of 
account. 

9. The Treasury Officers / Pay and Accounts Officers are requested to make 
payment of the revised Dearness Allowance when bills are presented without waiting 
for the authorization from the Principal Accountant General (A&E) Tamil Nadu, 
Chennai-18. 

(BY ORDER OF THE GOVERNOR) 
 K.SHANMUGAM 

    ADDITIONAL CHIEF SECRETARY TO GOVERNMENT 
 

 
 

Sl. No. Name Designation 
1 Er.K.R.Ramakrishnan Special Chief Engineer 
2 Er.S.Joseph Mohan Superintending Engineer 
3 Er.P.V.Srinivasa Rao Executive Engineer 
4 Er.M.Devendran Executive Engineer 
5 Er.T.Dharmaraj Assistant Executive Engineer 
6 Er.G.Gunaseelan Assistant Executive Engineer 
7 Er.M.M.Prem Kumar Assistant Executive Engineer 

 

Vide G.O.(Rt.) No.145, Public Works (F1) Department, Dated 28.03.2018 
 

We wish them a happy, peaceful & active retired life   - Editor 

RETIREMENT ON 31.03.2018 
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Finance (Pension)Department 
Secretariat, Chennai – 600 009. 

 
Letter No.17977/Fin (Pension)/2018, Dated:16.04.2018 

From 
Thiru.K.SHANMUGAM, I.A.S., 
Additional Chief Secretary to Government, 

To 
All Secretaries to Government. 
All Departments of Secretariat. 
All Heads of Department. 

Sir/Madam, 
Sub: OFFICIAL COMMITTEE, 2017, Revision of Pension / Family Pension and 

Retirement Benefits – Arrears on retirement benefits in respect of 
employees who retired between 01.01.2016 and 30.09.2017 – Payment 
of Second Instalment – Drawal of – Instructions – Issued. 

Ref: 1. G.O.Ms.No.313, Finance (Pay Cell) Department, dated 25.10.2017. 
 2. From the Principal Secretary and Commissioner of Treasuries and 

Accounts, Chennai – 600 035 Letter R.C.No.44623/D2/2017, dated 
05.04.2018. 

  

In the Government Order first cited, orders were issued revising the 
pension/family pension and other retirement benefits notionally with effect from 
01.01.2016 and monetary benefit from 01.10.2017. In the said Government Order, it 
was also ordered that the arrears on retirement benefits i.e. Gratuity/Commutation of 
pension including encashment of leave surrendered at the time of retirement 
consequent on pay revision in respect of the employees who retired between 
01.01.2016 and 30.09.2017 shall be paid in two instalments i.e. first instalment in the 
current financial year 2017-2018 and second instalment in the next financial year 
2018-2019. 
 2. The Principal Secretary and Commissioner of Treasuries and Accounts in the 
reference second cited has requested that whether PAOs/Treasuries may be allowed to 
make the payment towards second instalment of arrears to the pensioners based on 
the Government Orders. 
 3. I am therefore to inform that the second instalment of the arrears due for 
payment in the year 2018-2019 as ordered in the Government Order cited may be 
drawn and paid to the pensioners / family pensioners from April 2018. In case of 
pensioners / family pensioners who have not claimed and paid the first instalment of 
the arrears due for payment during the year 2017-2018, the entire arrears may be 
drawn and paid in one lumpsum. 

   Yours faithfully, 
                 for ADDITIONAL CHIEF SECRETARY TO GOVERNMENT 



 25 

 
 

nghwpahsh; Vg;uy; 2018 

      
 

Er.P.Vijayakumar, Assistant Engineer, PWD, Mining & Monitoring Division, 
Villupuram (Chennai Branch Member) has met with an accident while travelling 
along with his family members near Salem on 30.03.2018, in which his Father and 
Younger Daughter died on the spot. Er.P.Vijayakumar is now under treatment in the 
VIMS Hospital, Salem with grave injuries. 

We request our member Engineers who are willing to contribute amount (as per 
the wishes of contributors) towards his treatment in the following Account. 
 Name   : P.Savithri (Er.P.Vijaya Kumars’ Sister) 
 A/c   : 33344556609 
 Bank & Branch : SBI, Ammapettai, Salem 
 IFSC   : SBIN0012772 

Contact No  : 9791335571 
 We also express our deep condolences to Er.P.Vijayakumar and his family. 
 We wish Er.P.Vijayakumar and his family members for their speedy recovery, 
who are injured in the accident. 

         Er.K.Anbu, 
                       General Secretary, AOE 

 

 

 

 

 

 

 

nghwp.S.eluh[d; (taJ 69) Kd;dhs; jiyikg; nghwpahsh; ngh.g.J mth;fs; 
 22.03.2018 md;W nrd;idapy; fhykhdhh; vd;gij kpf;f tUj;jj;Jld; 
njhptpj;Jf;nfhs;fpNwhk;. mth;fis ,oe;J tUe;Jk; FLk;gj;jpdUf;F ekJ Mo;e;j 
,uq;fiy njhptpj;Jf;nfhs;fpNwhk;. 

jpU.ngUkhs; (taJ 68)> kw;Wk; ,isa kfs; uf;\pjh (9 khjq;fs;) 
nghwp.P.tp[aFkhh;> cjtpg; nghwpahsh;> ngh.g.J> Mining and Monitoring, tpOg;Guk; 
mth;fspd; je;ijahh; kw;Wk; ,isa kfs; ,UtUk; 30.03.2018 md;W ele;j tpgj;jpy; 
fhykhdhh;fs; vd;gij kpf;f tUj;jj;Jld; njhptpj;Jf;nfhs;fpNwhk;. jdJ je;ijahh; 
kw;Wk; ,isa kfis ,oe;J tUe;Jk; nghwp.P.tp[aFkhh; FLk;gj;jpdUf;F ekJ Mo;e;j 
,uq;fiy njhptpj;Jf;nfhs;fpNwhk;. 

        -  Mrphpah; 

,uq;fy;  

FOR THE KIND ATTENTION OF OUR MEMBER ENGINEERS 

Thanks!   Thanks! Thanks! 
 

     Thanks to all member Engineers and Branch office bearers who have 
liberally donated for the treatment of Er.P.Vijayakumar, Assistant Engineer, 
PWD, Mining & Monitoring Division, Villupuram. 

    - Editor 
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jiyikg; nghwpahsh;fSf;F Ntz;LNfhs; 

 cjtpr; nraw; nghwpahsh;fs; jpU.P.V.Jiu kw;Wk; jpU.fpU\;z%h;j;jp 
MfpNahhpd; Njh;Tepiy Cjpak; jzpf;if nra;ag;gl;Ls;sJ. ,JNghd;w Kd; nkhopTfs; 
VJk; epYitapy; ,y;iy vd midj;Jj; jiyikg; nghwpahsh;fsplkpUe;Jk; rhd;wpjo; 
ngw Ntz;b Kjd;ikj; jiyikg; nghwpahsh; (fl;llk;)> jiyikg; nghwpahsh; (nrd;id 
kz;lyk;) kw;Wk; jiyikg; nghwpahsh; (nghJ)> nghJg;gzpj;Jiw mth;fs; (fbj 
vz;.C1/(2)/11462/2008 ehs; 16.11.2017 kw;Wk; 20.03.2018) midj;Jj; jiyikg; 
nghwpahsh;fSf;Fk; fbjk; vOjpAs;sjpy; ,af;Feh;> ghrd Nkyhz;ik epiyak; kw;Wk; 
jiyikg; nghwpahsh; (,af;fk; kw;Wk; guhkhpg;Gk;;) Mfpa ,Uth; kl;Lk; rhd;W 
mDg;gpAs;sdh;. gpw jiyikg; nghwpahsh;fsplkpUe;Jk; cld; gjpy; vjph; 
Nehf;fg;gLfpwJ. vdNt> gpw jiyikg; nghwpahsh;fSf;Fk; Kjd;ikj; jiyikg; 
nghwpahsh; kw;Wk; jiyikg; nghwpahsh; fbjq;fSf;F cldbahf gjpy; mDg;Gk;gb 
md;Gld; Nfl;Lf;nfhs;fpNwhk;. 

 ,jd; %yk; fle;j ,uz;L tUlq;fshf epYitapy; cs;s Nfhg;G KbTf;F 
tUk;. ,jd; %yk; 32 cjtpr; nraw;nghwpahsh;fs; kw;Wk; nraw; nghwpahsh;fs; 
mth;fspd; gzpg; gjpNtLfSk; ,uz;L tUlq;fshf murpd; trk; cs;sJ Nfhg;G 
KbTf;Fg; gpd; cld; jpUk;g chpa mYtyfq;fSf;F mDg;gg;gl;LtpLk; vd;Wk; 
mwpag;gLfpwJ. jiyikg; nghwpahsh;fSf;F clNd gjpy; mspf;f Nfl;Lf;nfhs;fpNwhk;. 
(jiyikg; nghwpahsh;fSf;F mDg;gg;gl;l ,J Fwpj;j fbjk; gf;fk; 12,y; 
ntspaplg;gl;Ls;sJ) 

        - Mrphpah; 

ENGIBEF 
No. Name & Address 

849 E Er.K.Sumathi, Assistant Engineer, PWD, PW Workshop, Chepauk, Chennai-5 

850 E Er.D.Vetrivel, Assistant Engineer, PWD, Coleroom Basin Sub Division, Chidambaram 

     ekJ md;Gf;Fhpa nghwpahsh; P.tp[aFkhh;> cjtpg; nghwpahsh; fle;j 30.03.2018 
md;W Jujph;\;ltrkhf Nfhu tpgj;jpy; FLk;gj;Jld; rpf;fp jd; md;gpw;Fhpa 
je;ijahiuAk;> ghrkpF jd; kfisAk; ,oe;J> jd; capUf;fhfg; Nghuhb jw;NghJ 
Mgj;Jf;fl;lk; jhz;b eyk; ngw;W tUfpwhh;. mtUf;Fk; mtuJ FLk;gj;jhUf;Fk; cly; 
eyk;> kd eyk; ngw;W kPz;Lk; ey;y epiyapy; tuNtz;Lk; vd;W tho;j;Jfpd;w Neuj;jpy;> 
rq;fj;jpd; ENGIBEF %yk; cjtp nra;a PECapy; Kd;nkhopT nra;a vz;zpaNghJ> 
mth; nghwpahsh; eyepjpapy; cWg;gpdh; ,y;iy vd;gJ mwpatUfpNwhk;. 

     nghwpahsh; ez;gh;fSf;F> jaT nra;J fz;bg;ghf ENGIBEF,d; 
khw;wpaikf;fg;gl;l ehd;fhtJ Phase ,y; cld; Nru md;Gld; Nfl;Lf;nfhs;fpNwhk;. 
JOIN ENGIBEF!                  JOIN ENGIBEF !              JOIN ENGIBEF! 
 
Er.S. Gopalakrishnan                                                                         Er.K. Karunanithi 
  Treasurer, ENGIBEF                                                                        Secretary,ENGIBEF 

 

ENGIBEF PHASE IV – MODIFIED SCHEME 
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